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YEAR 3 YEAR 3 YEAR 3 YEAR 3 YEAR 3 YEAR 3 
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

Breakfast Breakfast Breakfast Breakfast Breakfast Breakfast
• Bible study
• Theological 

grounding
• Missional Ec‐

clesiology – 
Part II

• What does it 
mean to be 
ambassadors or 
ci<zens of 
Realm of God?

• Role of Presby‐
tery leader:  
prophe<c min‐
istry or pastoral

• Bible study
• Leaderless Or‐

ganiza<ons
• The Flat World
• Building a flat 

and missional 
presbytery

• Next genera‐
<on Presbytery

• Bible study
• Models for 

New Church 
Development

• Cultural Profi‐
ciencies

• Birthing the 
mul<cultural 
church

• Emergent is‐
sues

• Case studies

• Bible study
• Managing or‐

ganiza<onal 
tensions

• Power struggles
• Value clashes
• Organiza<onal 

trust
• Building open 

systems
• Strategies for 

dealing with 
groups like New 
Wineskins (case 
study)

• Bible study
• Personal 

leadership plan

Lunch Lunch Lunch Lunch Lunch Lunch
• The Emergent 

Church:  How 
does the ins<‐
tu<onal church 
respond?

• Evangelism
• Mo<va<ng 

congrega<ons
• Behavioral 

Covenants
• Faith sharing 

• Emergent is‐
sues

• Personal/ Vo‐
ca<onal Dis‐
cernment

• Recognizing 
turning points

• RecommiVng 
and retooling

• Sabba<cal 
Dinner Dinner Dinner Dinner Dinner Dinner

• Evensong
• Video storytel‐

ling reflec<on
• Check in – shar‐

ing reflec<ons

• Evensong
• Break

• Evensong
•

• Evensong
• Break

• Evensong
• Models for 

New Church 
Development
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